
 
            

             October 18, 2022                       Live Stream: https://jasper.zoom.us/j/97712718501   
              9:30 a.m.                                          Meeting ID: 977 1271 8501 
               www.jasperia.org                                                                             Dial In: +1-312-626-6799 

                                - Anyone that has an item on the agenda must appear in person for the Board to consider it. - 
 
 
 

  Pledge of Allegiance 

                                                                       
 
 
 

 Item 1 Public Hearing – Community Development – Kevin Luetters 
a) Request for Rezoning for Parcel 13.23.300.010 from Agriculture to  

Rural Residential Large Lot  
 
 Item 2 Meller Insurance & Consulting – Robert Meller  

a) Approval of Health, Dental & Vision Insurance Rates 
b) Elected Official Cafeteria Plan Election Form 1/1/23-12/31/23 
c) Employee Cafeteria Plan Election Form 1/1/23-12/31/23 

 
 Item 3 Human Resources – Dennis Simon 

a) Proposed 2023 Holiday Schedule 
b) Hiring Resolution for Secondary Roads Skilled Laborer – Jonah Oleson 
c) Hiring Resolution for Elderly Nutrition Substitute Delivery Driver – Virginia Meredith 

 
 Item 4 Sheriff – John Halferty 

a) 28E Agreement for Tobacco Enforcement with Iowa Alcoholic Beverage Division 
 
 Item 5 Engineer – Michael Frietsch 

a) Title VI Non-Discrimination Agreement 
b) US DOT Standard Title VI/Non-Discrimination Assurances 
c) 2022 Weed Commissioner’s Report 

 
 Item 6 Approval of Board of Supervisors Minutes for October 11, 2022 
 
 

    PUBLIC INPUT & COMMENTS 
_____________________________               
 
 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjasper.zoom.us%2Fj%2F97712718501&data=04%7C01%7Ckmarchant%40jasperia.org%7Ca18970607bf24e1e4b3308d8eae7085d%7C5ef4ed0d8fa549bb943fe23b8878aa56%7C0%7C0%7C637517625287176005%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=KQeQPTXpBLauT7611myUtaN7fuXCG4R1Qsgd2v4b3uQ%3D&reserved=0
http://www.jasperia.org/
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0 DELTA DENTAL" 

Enrollment at Renewal 

Single 61 
Family ___ 8_S __ _ 
Total 146 

Effective 01/01/2022 through 12/31/2022 

Single 
Family 

$38.96 

$117.88 

Effective 01/01/2023 through 12/31/2023 

Single 
Family 

$38.96 

$117.88 

Insured rates include standard broker commissions 

JASPER COUNTY 

Group# 33164 

Contract Period 01/01/2023 Through 12/31/2023 

Financial Exhibit 

Delta Dental PPO"' 

Enrollment as of Previous Renewal 

Current Rates 

Renewal Rates 

Single 61 
Family __ 9_5 __ 
Total 156 

Projected Annual Expense 
$148,756 

Projected Annual Expense 

$148,756 

Percent of Premium Contributed by Employer: Single ___ �%� Emp/Spouse _ ___ %= Emp/Child(ren) _ _ _ __ % Family _____ % 

Total Employees Enrolled: _____ _ Total Employees Eligible: _ _ _ _ _  _ 

Signature of Group Administrator E-Mail Address 
Please sign and return to fax# 888-337-5157 

DELTA DENTAL OF IOWA 

Annual trend used in renewal pricing 3.5% 

Renewal Percentage Change 0.0% 

Date 
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2023 JASPER COUNTY CAFETERIA PLAN ELECTION FORM 

(Elected Officials & Deputies) 

E I f mp oyee n ormat1on 
Your Name (last, first, middle initial) 

Address (street) 

Please Mark Box If New Address 

□ 

Social Security Number/ID number 

City State ZIP code 

Date of Birth _!
_

!

After 20 months with our self-funded medical plan, claims have been favorable resulting in a 2023 plan 
year increase of .5% (That's less than 1 %). There are no benefit plan changes to the BlueChoice $500. 
The Internal Revenue Service has again made an inflationary adjustment to the BlueChoice HDHP family 
minimum out-of-pocket from $2,800 to $3,000. However, the second family member will only have a 
$2,600 out-of-pocket maximum as the total family out-of-pocket will remain unchanged at $5,600. 

More good news, Delta Dental, Principal Vision, and Voluntary Term Life rates all remain unchanged for 
year 2023. 

Again, Principal is offering a re-opening for the Voluntary Term Life up to 2 units each per employee, 
spouse, and child(ren) without a statement of health. This includes all current and future first-time 
enrollees. Spouse and children life coverage amounts cannot exceed the employee coverage amount. 

The County's medical plan contribution for plan #3 coverage will be 90% of the monthly rates. 
Employees will contribute 10% for single and family coverage. The County monthly contribution 
will be $839.86 for single and $1,874.66 for family coverage. 

Open enrollment for completing paperwork will begin October 31 with forms to be returned by November 
11. The Federal ERISA and IRC Section 125 codes require employees to annually designate their
plan choice and either elect or waive participation in the pre-tax and/or flexible spending account.

Some items to remember: A Flexible Spending Account (IRC 125) election can only be changed during 
the year for a qualifying event (e.g. Birth, Death, Divorce, and Marriage). The Principal vision plan does 
not have a calendar year deductible or co-insurance and therefore benefits are based upon the last date
of-service. The medical and dental plans have calendar year deductibles and out-of-pocket maximums. 
If a member terminates the dental plan and later wishes to re-enroll, they will be subject to one and 2-
year deferred benefits for Basic and Major Services. Dependent children will have a 3-year deferred 
benefit for Orthodontics. 

The following outline provides the Single and Family elections and the associated monthly costs: 

#3.) Wellmark - BlueChoice $500

D $766.50 Single or D $1,916.28 Family 

#4) Wellmark- BlueChoice $3000/$5600 (HDHP/HSA) 

D $609.54 Single or D $1,523.86 Family 

#5.) Delta Dental of IA - Dental Coverage

� $38.96 Single or D $78.92 Dependent cost

Item 2b
October 18, 2022





2023 JASPER COUNTY CAFETERIA PLAN ELECTION FORM 

E I f mp oyee n ormat1on 
Your Name (last, first, middle initial) 

Address (street) 

Please Mark Box If New Address 

□ 

Social Security Number/ID number 

City State ZIP code 

Date of Birth _!_!__ 

After 20 months with our self-funded medical plan, claims have been favorable resulting in a 2023 plan 
year increase of .5% (That's less than 1 %). There are no benefit plan changes to the BlueChoice $500. 
The Internal Revenue Service has again made an inflationary adjusted to the BlueChoice HDHP family 
minimum out-of-pocket from $2,800 to $3,000. However, the second family member will only have a 
$2,600 out-of-pocket maximum and the total family out-of-pocket will remain unchanged at $5,600. 

More good news, Delta Dental, Principal Vision, and Voluntary Term Life rates all remain unchanged for 
year 2023. 

Again, Principal is offering a re-opening for the Voluntary Term Life for up to 2 units each per employee, 
spouse, and child(ren) without a statement of health. This includes all current and future first-time 
enrollees. Spouse and children life coverage amounts cannot exceed the employee coverage amount. 

The County's medical plan contribution for plan #3 coverage will be 90% of the monthly rates. 
Employees will contribute 10% for single and family coverage. The County monthly contribution 
will be $689.86 for single and $1,724.66 for family coverage. 

Open enrollment for completing paperwork will begin October 31 with forms to be returned by November 
11. The Federal ERISA and IRC Section 125 codes require employees to annually designate their
plan choice and either elect or waive participation in the pre-tax and/or flexible spending account.

Some items to remember: A Flexible Spending Account (IRC 125) election can only be changed during 
the year for a qualifying event (e.g. Birth, Death, Divorce, and Marriage). The Principal vision plan does 
not have a calendar year deductible or co-insurance and therefore benefits are based upon the last date
of-service. The medical and dental plans have calendar year deductibles and out-of-pocket maximums. 
If a member terminates the dental plan and later wishes to re-enroll, they will be subject to one and 2-
year deferred benefits for Basic and Major Services. Dependent children will have a 3-year deferred 
benefit for Orthodontics. 

The following outline provides the Single and Family elections and the associated monthly costs: 

#3.) Wellmark - BlueChoice $500

D $766.50 Single or D $1,916.28 Family 

#4) Wellmark- BlueChoice $3000/$5600 (HDHP/HSA) 

D $609.54 Single or D $1,523.86 Family 

#5.) Delta Dental of IA - Dental Coverage

� $38.96 Single or D $78.92 Dependent cost
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Proposed Schedule - Pending Board Approval 

2023 COUNTY HOLIDAYS - Observed Dates 

NEW YEAR'S DAY - JANUARY 2, 2023 (Monday) 

PRESIDENT'S DAY - FEBRUARY 20, 2023 (Monday) 

MEMORIAL DAY - MAY 29, 2023 (Monday) 

INDEPENDENCE DAY - JULY 4, 2023 (Tuesday) 

LABOR DAY - SEPTEMBER 4, 2023 (Monday) 

VETERANS DAY - NOVEMBER 10, 2023 (Friday) 

THANKSGIVING HOLIDAY- NOVEMBER 23 & 24, 2023 (Thursday & Friday) 

CHRISTMAS HOLIDAY - DECEMBER 25 & 26, 2023 (Monday & Tuesday) 

Special notations: 

The County Attorney's office will observe Martin Luther King Day on Monday Jan. 16, 
2023 and not President's Day to coincide with the judicial holiday schedule. 

Secondary Roads / PPME Members will follow the holiday schedule established in the 
collective bargaining agreement. 
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Resolution 22-

WHEREAS, a position vacancy has been approved for the following appointment by the 
Board of Supervisors through the Personnel Requisition Process. 

NOW, THEREFORE BE IT RESOLVED that the Board of Supervisors approves and 
certifies the following appointment to the Auditor for payroll implementation: 

DEPARTMENT POSITION EMPLOYEE PAY RATE RANGE/STEP EFFECTIVE DATE 

Secondary Skilled Jonah $23.65 Hire-In 10/24/22 

Roads Laborer Oleson Grade Ill 

Resolution adopted this 18th day of October 2022 

Brandon Talsma, Chairman 

Attest: 

Dennis Parrott, Auditor 

RECORDED IN BOARD OF SUPERVISORS MINUTES 
BOOK 22 16/18/2022 PAGE 
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Resolution 22-

WHEREAS, a position vacancy has been approved for the following appointment by the 
Board of Supervisors through the Personnel Requisition Process. 

NOW, THEREFORE BE IT RESOLVED that the Board of Supervisors approves and 
certifies the following appointment to the Auditor for payroll implementation: 

DEPARTMENT POSITION EMPLOYEE PAY RATE RANGE/STEP EFFECTIVE DATE 

Elderly Substitute Virginia $10.34 Range 9 / Step 1 10/19/22 
Nutrition Delivery Meredith Hourly Non-

Driver Bargaining Rate 

Resolution adopted this 18th day of October 2022 

Brandon Talsma, Chairman 

Attest: 

Dennis Parrott, Auditor 

RECORDED IN BOARD OF SUPERVISORS MINUTES 
BOOK 22 10/18/2022 PAGE 
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II ALCOHOLIC 

BEVERAGES 

DIVISION 

State of Iowa 

September 27, 2022 

Dear I-PLEDGE Partner, 

Kim Reynolds Governor of Iowa 

Adam Gregg Lieutenant Governor 

Stephen Larson Administrator 

The Iowa Alcoholic Beverages Division (ABD) invites your department to participate in the I-PLEDGE Tobacco, 
Alternative Nicotine and Vapor Product Enforcement Program for fiscal year 2023 (July I, 2022 - June 30, 2023). 
The benefit of a partnership bet\veen ABD and law enforcement agencies is evidenced by the 91 % statewide 
compliance rate obtained by tobacco retailers in FY2022. 

In order to be an I-PLEDGE partner in fiscal year 2023, you must sign and return the enclosed 28E Agreement. 
After reviewing the agreement and verifying the contact infonnation for your department, please sign the agreement 
with a witness on the last page and return the entire agreement in the self-addressed envelope provided. A copy of 
the executed agreement will be returned to your office along with an enforcement handbook. 

It is important to remember that ABD is required to conduct one (1) compliance check of each tobacco, alternative 
nicotine and vapor product retailer during FY2023, with a repeat check of any business that fails the ftrst compliance 
check. Section 5.1.2 of the 28E Agreement details the dates by which compliance checks need to be perfonned. 
Once compliance checks are completed, it is imperative that your department electronically submit compliance 
check results to ABO in a timely manner to ensure prompt payment to your department. Instructions on how to 
electronically submit compliance check results to ABO will be included in the enforcement handbook. 

Keep in mind that alternative nicotine and vapor products are age-restricted according to Iowa Code § 453A.2, and 
therefore included as part of the I-PLEDGE program. Attempts to purchase alternative nicotine and vapor products 
may be conducted at any retailer that sells these products. Additional details regarding these age-restricted products 
will be included in the enforcement handbook. 

On June 29, 2020, Governor Reynolds signed legislation which increased the state mm1mum age to purchase 
tobacco, alternative nicotine and vapor products from 18 to 21 years. State of Iowa law is now reflective of the 
federal minimum age to purchase which was raised on December 20, 2019. Due to this law change, underage 
purchasers from the age of sixteen to twenty years old may be utilized in the program. If utilizing multiple underage 
purchasers to perfonn compliance checks, please ensure that a representative mix of 16, 17, 18, 19 and 20 year old 
underage purchasers are used when feasible. 

The necessary materials to carry out the agreement will be sent to the contact person specified in Section 13. IO of 
the 28E Agreement. In the meantime, feel free to contact 515.281.7434 or iapledge@iowaabd.com with questions 
regarding the enclosed agreement. 

Sincerely, 

Jessica Ekman 
Tobacco Program Coordinator 

1918 SE Hulsizer Road, Ankeny, Iowa 50021-3941 PH 866.lowaABD or 515.281.7400 https://abd.iowa.gov 
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�IOWADOT 
Form 131024 (07-12) 

Title VI Non-Discrimination Agreement 

Iowa Department of Transportation 

and 

Jasper County Engineer's Office 

Agency Information 
Name and title of adminstrative head: 

Name: Dennis Simon Title: Human Resources Manager 
----------------

Address:315 W 3rd StN, Suite 320 

City:Newton 

Phone/FAX: 641-787-1024 ----------

State:IA ZIP Code: 50208 County:Jasper---- _..,.__ _____ _

Email: hr@jasperia.org 

Name and title of designated Title VI coordinator: 

Name: Michael Frietsch Title: County Engineer----------------

Address: 910 N I Ith Ave E 

City:Newton 

Phone/FAX: 641-792-5862 ----------

State:IA ZIP Code: 50208 County:Jasper---- _..,.__ _____ _

Email: mfrietsch@jasperia.org 

*If the Title VI coordinator changes, please contact the Iowa DOT Title VI specialist.

Title VI Program 

I. Organization and staffing
Pursuant to 23 C.F.R. § 200, Jasper County
has appointed a Title VI coordinator identified above, who is responsible for implementing and
monitoring the local public agency's (LPA's) Title VI program per this agreement, and is the
representative for issues and actions pertaining to this agreement. The LPA will provide the Iowa
Department of Transportation with a copy of the LPA's organizational chart that illustrates the level
and placement of the Title VI coordinator.

The LPA will notify the Iowa DOT in writing of any changes to the LPA's organization chart, Title VI
coordinator or Title VI coordinator contact information.

II. Assurances required
Pursuant to 49 C.F.R. § 21. 7, every application for federal financial assistance or continuing federal
financial assistance must provide a statement of assurance and give reasonable guarantee that the
program is (or, in the case of a new program, will be) conducted in compliance with all requirements
imposed by or pursuant to 49 C.F.R. § 21 (Nondiscrimination in Federally Assisted Programs of the
Department of Transportation - Effectuation of Title VI of the Civil Rights Act of 1964 ). Fully
executed standard DOT Assurances (including Appendices A, B and C) are attached to this
agreement.

Page 1 of 7 
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The United States Department of Transportation {USDOT) 

Standard Title VI/Non-Discrimination Assurances 

DOT Order No. 1050.2A 

The Jasper County Engineer's Office (herein referred to as the "Recipient"), HEREBY AGREES THAT, as a 

condition to receiving any Federal financial assistance from the United States Department of Transportation 
(DOT), through the Federal Highway Administration (FHW A), is subject to and will comply with the 
following: 

Statutory/Regulatory Authorities 

• Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits
discrimination on the basis of race, color, national origin);

• 49 C.F .R. Part 21 ( entitled Nondiscrimination In Federally-Assisted Programs Of The Department
Of Transportation-Effectuation Of Title VI Of The Civil Rights Act Of 1964);

• 28 C.F.R. section 50.3 (U.S. Department of Justice Guidelines for Enforcement of Title VI of the
Civil Rights Act of 1964);

The preceding statutory and regulatory cites hereinafter are referred to as the "Acts" and "Regulations," 
respectively. 

General Assurances 

In accordance with the Acts, the Regulations, and other pertinent directives, circulars, policy, memoranda, 
and/or guidance, the Recipient hereby gives assurance that it will promptly take any measures necessary to 
ensure that: 

"No person in the United States shall, on the grounds of race, color, or national origin, be 
excluded from participation in, be denied the benefits of, or be otherwise subjected to 
discrimination under any program or activity," for which the Recipient receives Federal 
financial assistance from DOT, including the FHWA.

The Civil Rights Restoration Act of 1987 clarified the original intent of Congress, with respect to Title VI 
and other Non-discrimination requirements (The Age Discrimination Act of 1975, and Section 504 of the 
Rehabilitation Act of 1973) by restoring the broad, institutional-wide scope and coverage of these non
discrimination statutes and requirements to include all programs and activities of the Recipient, so long as 
any portion of the program is Federally assisted. 

Specific Assurances 

More specifically, and without limiting the above general Assurance, the Recipient agrees with and gives the 
following Assurances with respect to its Federally assisted Federal Highway Program: 

1. The Recipient agrees that each "activity," "facility," or "program," as defined in §§ 21.23 (b) and
21.23 (e) of 49 C.F.R. § 21 will be (with regard to an "activity") facilitated, or will be (with regard to
a "facility") operated, or will be (with regard to a "program") conducted in compliance with all
requirements imposed by, or pursuant to the Acts and the Regulations.
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2022 WEED COMMISSIONER'S REPORT 

For the County of: _J_a_S___cp,_____e_r __________ _ 

Submit to County Board of Supervisors by: 
Return copy to the IDALS office by: 

November 1, 2022 
December 1, 2022 

Weed Commissioner's Contact Information: 
Name Year Appointed 

Randy Freeese 2016 
Address Telephone 

910 N 11th Ave.E 641-792-5862
City, Zip Code Alternate Telephone 

Newton 50208 641-521-3427
Email Address Pesticide Certificate # 

rfreese@jasperia.org 30399 

Which of the noxious weeds have you found in your county? 

1 - Found, a problem in my county 3 - Not known in my county 
2 - Found, but not a problem ? - If you cannot identify this Jlant 

Primary Noxious Weeds Answer Secondary Noxious Weeds Answer 

Buckthorn 3 Buckhorn Plantain ? 

Bull Thistle 2 Cocklebur 2 

Canada Thistle 2 Curly Dock (Sour Dock) 2 

Field Bindweed 3 Multiflora Rose 1 

Hoary Cress 
3 3 (Perennial Pepper-grass) Poison Hemlock 

Horse Nettle 2 Puncturevine 3 

Leafy Spurge 3 Red Sorrel (Sheep sorrel) 3 

Musk Thistle 1 Shattercane 2 

Palmer Amaranth 3 Smooth Dock 2 

Perennial Sow Thistle ? Teasel 1 

Quackgrass 3 Velvetleaf (Butterprint) 2 

Russian Knapweed ? Wild Carrot 2 

Wild Mustard 2 

Wild Sunflower 2 

Page 1 of 5 

Item 5c
October 18, 2022











October 11 , 2022 

Tuesday, October 11, 2022, the Jasper County Board of Supervisors met in regular session at 9:30 

a.m. Supervisors Talsma, Carpenter, and Cupples present and accounted for; Chairman Talsma presiding.

Buildings & Grounds Director, Adam Sparks, presented to the Board quotes for a sign at the 

Administration Building and they are as follows: 

Sign Pro: $3,925.00 

Performance Sign: $4,364.21 

Motion by Cupples and seconded by Carpenter to approve the purchase of an outdoor sign for the 

Administration Building to designate the Treasurer, Motor Vehicle, Drivers License, Property Tax entrance of 

the building from Sign Pro in the amount of $3,925. 

YEA: CARPENTER,CUPPLES,TALSMA 

Motion by Cupples and seconded by Carpenter to approve Bridge Replacement Plans for Project BRS

C050( 116)-60-50 on County Road F48 over Squaw Creek. 

YEA: CARPENTER,CUPPLES,TALSMA 

Motion by Cupples and seconded by Carpenter to adopt Resolution 22-79, a resolution naming 

depositories for the County. 

YEA: CARPENTER,CUPPLES,TALSMA 

A complete copy of the Resolution is on file in the Office of the Jasper County Auditor. 

Motion by Cupples and seconded by Carpenter approve a Service Agreement between Jasper County 

and XBS Midwest for a Xerox C7025 color copier/printer/scanner. 

YEA: CARPENTER,CUPPLES,TALSMA 

Motion by Cupples and seconded by Carpenter to approve Sheriff's Quarterly Report for the period 

beginning July 1, 2022 and ending September 30, 2022. 

YEA: CUPPLES,CARPENTER,TALSMA 

Motion by Cupples and seconded by Carpenter to approve Recorder's Quarterly Report for the period 

beginning July 1, 2022 and ending September 30, 2022. 

YEA: CARPENTER,CUPPLES,TALSMA 

Motion by Cupples and seconded by Carpenter to approve claims paid through 10/11/2022. 

YEA: CARPENTER,CUPPLES,TALSMA 

Motion by Carpenter and seconded by Cupples to approve Board of Supervisors minutes for October 

3, 2022. 

YEA: CUPPLES,CARPENTER,TALSMA 

Motion by Carpenter and seconded by Cupples to adjourn the Tuesday, October 11, 2022, meeting of 

the Jasper County Board of Supervisors. 

YEA: CUPPLES,CARPENTER,TALSMA 
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